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Autism Pathway Report 

The Autism Pathway Event was held on Thursday 10th October at The New 

York Stadium. Over 90 people came to the event, this included Autistic 

people, family carers, commissioners and representatives from Local 

Authorities and Clinical Commissioning Groups from across Rotherham, 

Doncaster, Sheffield, Barnsley and Bassetlaw.  

The agenda below shows what was talked about on the day: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Sheffield Sparkle told us about their organisation and the Sparkle Alert Card 

they are creating to support autistic people to get the right support from 

emergency services.  Following on from this we heard some real-life stories 

about experiences of services and support.  

We then split up into groups to discuss 8 key areas  

Relationships, life skills, employment, diagnosis, education, sensory needs, 

communication and physical health and wellbeing. We asked people to 

think about: 

• What do we want to see in the future? 

• What’s good – what do we want to keep 

• What’s not so good 

 

 

 

 

 

 

 

 

We also asked people to vote for their top priorities and the key areas they 

wanted the ICS to work on first.  

 

 



 

 

 

 

 

 

 

 

 

 

The top priority for people was Education, followed by Physical Health and 

Wellbeing and Employment.  

 

 

 

 

 

 

Below are the comments from each of the round tables on the 8 topics.  

 

 

 

 



 

Education 

 

 

What do we want in the future? 

Regarding the education people felt that children with SEN should be 

exempt from school statistics. There should also be more SEN provisions and 

support in mainstream school rather than having to send children with SEN 

needs to specialist schools that are hard to access due to distance. More 

reasonable adjustments need for be made in lessons and exams for children 

with Autism to ensure they are able to partake in their education to the full 

extent. Children with high functioning autism need better provisions provided 

to them in schools.   

People highlighted the need for an Autism specialist in each and every 

school to ensure the correct support is being provided to meet each 

individual child’s needs. Schools need to train more SENCO’s and need to 

allocate the same TA to provide more consistency for the child, as long as 

the child is happy with this. Children with Autism need someone that really 

cares to support them in their education to make a difference.  

Schools need to be more proactive in identifying SEN needs early, provide 

the support and should refer children who might show signs of SEN to 

specialist for diagnosis. Schools need to provide more support with obtaining 

an early diagnosis by referring children early, thus there is a need for better 

EHCP process to ensure early diagnosis. An area of focus has to be 

collaboration and structures of support between schools, Local Authority and 

education to ensure each child’s needs are being met. For this to be 



enacted effectively better funding needs to be provided to ensure a holistic 

package of support is available in education to each child.  

School need better support with putting in SEN provisions and they need to 

find a way to engage the teachers in ensuring the correct steps are taken to 

help kids with SEN to achieve to their full potential in education. The transition 

in school from primary to junior or secondary educations needs to be better 

supported due to the massive changes that can be a big challenge for 

children with Autism.  

There needs to be a focus on outcomes including funding, education and 

the NHS, with mandatory training in neurodiversity and badge consistency in 

all 72,000 staff, with anxiety mental health training provided to the staff. 

Health professionals and front line staff need to have training conducted to 

raise their awareness regarding their responsibilities when working with 

individuals with Autism.   

In the future there needs to be a rise in awareness regarding the educational 

needs of children with Autism and the challenges they face, and the best 

way to ensure this happens would be by promoting the conversation 

regarding SEN on a national scale.   

Some of the other feedback received included the following: 

• Need to work towards early identification - 2 yrs  

• School should give more to parents support in school 

• Regulation of home education 

• Access to the right technology 

• Support for Higher Education and Further Education with better links 

with parents and carers 

 

 



Education 

What’s good – what do we want to keep? 

Groups highlighted the support for dyspraxia as an area of excellence that 

needs to be maintained. There are pockets of good work such as supporting 

schools on sensory issues for children with sensory needs. The introduction of 

EYS and transition key workers are working well and should be maintained to 

continue. EHCP has been shown to work well after its introduction.  

The Thrive model approach adopted by has been working well in school 

such as Barnsley and should continue to be introduced and used due to its 

excellent outcomes. The working group identified the Doncaster 

Communication College as excellent institute, and put forward the Sheaf 

tailor made art therapy and life skills training as providing valuable services to 

individuals with Autism.  

Education 

What’s not so good? 

The change that needs to be made in education highlighted by the groups 

was the need to get rid of stereotypes and prejudice which affect individual 

with Autism. This could be due to the lack of understanding of autism, which 

needs to be changed by improving awareness regarding Autism. People 

have reported that the schools they’ve attended in the past knew nothing 

about autism and the specific needs the individuals required support for. 

There is also a lack of structure for education for people with SEN, especially 

post 16. Only through raising awareness about Autism and professionals 

responsibilities can reasonable adjustments be made and needs be met.  

The group highlighted poor information and handling of transition between 

different staged of education. There has also been wide spread 



inconsistencies in the provisions provided, and individuals with clear needs 

have had to wait till a diagnosis for the support they required to meet their 

needs.  

Many children missing in education, which leads of a vicious cycle of 

children not being able to attend schools and the parents having to provide 

the care and support that school should be providing to the children.  

Some of the other areas discussed about what is not good are: 

• Ofsted driven perversities – changing to address – accountability 

• Poor information and variation across South Yorkshire and Bassetlaw 

about EHCP’s  

• Poor signposting and website navigation 

• Late Diagnosis 

 

 

Physical Health and Mental Health Wellbeing 

 

What do we want in the future? 

There needs to be a more protective holistic approach to ensuring health 

and wellbeing among individuals with Autism, and needs to start promoting 

wellbeing early, such as starting in education. There needs to be extended 

mental health services available to individuals with Autism and more suicide 

awareness and increased awareness regarding self-harm among people 

with sensory-needs need to raised. Better training is needed for mainstream 

mental health services for working with people with Autism. There should be 

more autism friendly wellbeing session that is inclusive for everybody. 



The group also discussed the importance of working with people with Autism 

to help them understand how to best manage and cope with change and 

provide people with a toolbox to deal with day to day life including more 

work around disengagement de-sensitivity 

Support and resources out there to promote health and wellbeing needs to 

take a more human focus approach than be focused on money. 

Reasonable adjustments needs to be made in a variety of settings such as 

supporting exercise at GYM and at screening of physical health checks. 

The groups felt that it would be good get families of individuals with Autism 

involved in training GP, Dentist, Hospitals etc. Services should adopt a 

lifespan approach to ensure individuals with Autism receive continued 

support for their health and wellbeing including links to physical health. 

 There needs to be better partnership work with local gyms and get healthy 

initiatives to make sure that autistic people can live healthy lives. People 

should be able to access a health action plan so they do not face health 

inequalities and annual health checks should be mandated to support this. 

The groups suggested there needed to be a cost benefit analysis to show 

health and social care services the cost of getting it wrong for autistic 

people and families.  

All mainstream services need to improve their knowledge, skills and 

reasonable adjustments for working with individuals with Autism and all acute 

trusts should have an acute ASC/ADHD liaison role working within the trusts.  It 

would help to have staff who have dual training in sensory needs. However, 

the training should not just be awareness training but solution focused to 

ensure good outcomes for individuals with Autism.  

People also wanted to see lower waiting times for services so that people 

can get the support they need at the time that works for them. It was also 



discussed that pre and post diagnostic support is really important for people 

and their families. 

Physical Health and Mental Health Wellbeing  

What’s good – what do we want to keep? 

The passionate individuals keen on improving the health and wellbeing of 

individual with Autism is a good thing that needs to be maintained. Specialist 

autism practitioners and Autism champions have both been great for 

promoting the health and wellbeing of people with Autism. The autism 

awareness training with GP has been a good step forward in ensuring better 

health care for people with Autism. 

Reasonable adjustments such as hiring out Jump Inc and Leisure centres 

have been great for promoting health and well-being in people with Autism. 

Professionals should list to and talk to parents/carers more as they know the 

people with autism they see every day better than anybody else. The 

addition of OTs, A&E liaison nurses and Health facilitators has improved the 

support and care individuals with Autism receive at hospitals.  

Speakup currently is doing work to improve the physical activity of individuals 

with Autism and LD. Speakup has the grant for the next year to do this worth 

and continue to promote the health and wellbeing of people with Autism 

and LD. 

There are some areas that undertake sensory assessments including pain 

profiles and provide a detailed sensory needs plans, but this is not consistent 

and the quality is variable, so it is important that this is consistent across the 

ICS and all people that require a sensory assessment receives one following 

diagnosis. 

There are really good examples of Proactive Monitoring & Support protocols 

in place that use a multi-disciplinary approach for CYP and Adults who are 



very vulnerable and are at risk of crisis, ensuring a proactive approach is 

taken, putting in the right support to keep the individual well or ensuring they 

access the correct assessments and treatments if required.  This practice is 

being shared and embedded across the ICS footprint. 

Medication was also discussed as an important element of a person’s plan if 

it works and is effective.  There is a view that sometimes this needs to change 

which can have a significant impact on the individual, so careful 

consideration needs to be taken around medication. 

There are other good practices happening across the footprint including: 

• Traffic lights 

• Emotional literacy - Bassetlaw 

• Self regularity – Bassetlaw 

• Healthy Minds 

Physical Health and Wellbeing  

What’s not so good? 

Some of the main issues pointed out by the groups have been the lack of 

preventive services and letting people hit crisis, as well as money issues which 

means the correct level of support isn’t being provided to individuals with 

Autism. The waiting list for therapy and support currently takes too long and 

people are left without the care and support they need for far too long. It 

also has to be noted that not all types of therapy works for every individuals, 

such as DBT. Agencies need to be undertaking more join work and work 

together to deliver better care and support to individuals with Autism. 

There is a lack of training for all clinicians and staff for working with individuals 

with Autism. Some health professionals are not knowledgeable in prescribing 

medication the correct medication to individuals with Autism, leading to 

some people not having access to the right medication. This can lead to 



people to self-medicate with drugs/alcohol to cope with the issues they’re 

having. Another issue is that the methods of communication between health 

practitioners and individuals with autism is not always appropriate, such as 

talking to the parent/carer supporting the individual with Autism to the 

medical appoint, rather than the person with Autism regarding their own 

health issues. 

It was also discussed that although there are some good services and 

provision in place, the lack of capacity to meet demand, when that may be 

the only option is just not good enough. 

 

Employment 

 

What do we want for the future? 

Groups wanted to see services and systems lead by example regarding 

employment for individuals with autism, such as the NHS and social care 

recruiting and employing more individuals with Autism. There is a lack of 

information to individuals and families regarding the employment 

opportunities available to people with autism, and there needs to be a 

better information drive regarding employment in the future.   

The individual should be the focus when explaining the skills sets and 

strengths of an individual’s rather than just highlighting someone is an 

individual with a disability. There needs to be more carved out roles for 

individuals with autism in workplaces. An aspect to improve in the future is 

the amount of support given to younger people to think about their future 

aspirations/career paths. Interviews and recruitment needs be encouraged 

as working interviews, which has been working in some places already.  



Group discussed the need for sector based work academies, which can 

provide individuals with autism work experience, support with applications 

and provide people guaranteed interviews. Education services need to take 

a bigger interest in getting people with Autism employed by looking at 

individual’s interests and the common interests an individual might have with 

colleagues etc., to aid social interaction at work.  

The discussions group wanted the work based trails to continue for individuals 

with Autism as it gave people an opportunity to try working. People should 

be provided the opportunity to work in a variety of roles, rather than just 

being pigeon holed into certain jobs, and should be employed in areas of 

work they want to work in. Individuals with Autism should be offered more 

paid employment rather than just having to volunteer all the time, and there 

should be progression in their jobs as any other employee would expect from 

their job.  

There needs to be more awareness regarding why many individuals with 

autism are apprehensive about going into employment. One of the main 

issues is that people find the rules around tax credits and benefits very 

confusing, thus they’re scared to go into employment in case financially it 

doesn’t work out for them. People need more support and resources 

regarding benefits permitted earning and individual tax relief so they’re 

aware of how employment will affect their financial situation, HMRC needs to 

support this whole process.  

There needs to be more support for apprenticeships for people with Autism, 

as currently people just see it as free labour. To improve employment rates of 

individuals with Autism there needs to be more awareness and training for 

employers, employees as well as young individuals with Autism, all 

organisation should be required to how many people with Autism they 

employ to raise awareness. Some excellent training already exists such as 

Suitable training in Sheffield, which provides tailored packages for individuals 



up to the age of 25, and this model should be more widely used and 

provided to more individuals with Autism.   

Individuals with autism should be afforded more support from job centres, as 

this is an area that is currently lacking. Individuals with Autism should have 

more opportunities to work for the armed forces, rather than this never being 

seen as an option. A further avenue to assist employment would be 

encouraging people to pursue higher education at University level, which 

would open up more doors to employment for individuals with Autism.   

Employment 

What’s good – what do we keep? 

Areas that have been good and working well have been the national 

programs and the additional support which works with individuals to match 

people to roles. South Yorkshire police now offer volunteering opportunities, 

and pay for expenses, which is a positive step towards introducing individuals 

with autism towards work.  

Employment for individuals with Autism with small employers have worked 

well as they tend to be more flexible, thus employment with smaller 

employers should be encouraged and supported more. Employment rates 

among people with Autism are slowly improving, with 3 out of 6 people in the 

one group currently being employed. The work situation is improving with 

individuals employed as peer support worker, and people have jobs with 

reasonable adjustments.  

There is now lots of resources available for employers and business models 

are available for people with Autism. A new resource available now is the 

app built by Sheffield University to help people who have Autism to upload 

CV/Key skills, witch further support via app for the interview process etc. 

Further resources and raising awareness will help organisations become more 



disability confident and increase number of individuals with learning disability 

in services.   

We should continue to focus on strengths in employment, rather than just 

focus on the negatives. Diagnosis now talks about what are people’s 

strength rather than just focusing on the negatives which is a massive positive 

to think about disabilities. Meeting places set up within job centres have 

been a great for supporting people who struggle with open days, this has 

worked well. Support should be continued for local info structures such as 

Autism Plus etc. The supported transport for employment to work is a 

valuable resource.  

People also said that there should be more questions about ‘what do you 

want to be when you grow up?’ and that the ICS should be employing 

autistic people.  

Employment 

What’s not so good? 

One of the issues identified by the groups has been the lack of information 

available for everyone. When looking at employment practitioners and 

employers seem to concentrate on what the young person cannot do rather 

than their strengths and positives. There also needs to be more training for 

employers regarding the challenge faces by individuals with Autism and the 

reasonable adjustments that can be made to ensure people with Autism are 

able to work to their best capabilities.  

The NHS and Local Authority do not employ enough people with disabilities, 

and there needs to be more internship available in the public sector to help 

people with Autism into employment. Another issue is that one to one 

support is seen as expensive and there is misunderstanding among 

employers regarding the price of reasonable adjustments. Individuals with 



Autism are still being pigeon holed into stereotypical roles such as 

engineering and I.T. This can only be changed through a change of attitude 

of all persons involved such as employers and employees.  

There is no support available to someone employed but struggling, and if 

there is people don’t know what or where they can get the support. There is 

no clear place to go for support, even professionals do not know what local 

offers are available so the support out there is not accessible. Another issue is 

that the benefits system does not support people looking for employment, 

and does not seem to help the individual.   

The education system does not reflect disability and Autism in a positive light 

and focuses only on negatives with children, support needed to change this 

negative view of Autism and provide a new message to school children. 

Government needs to ensure all organisations are joined up and available 

on the local offer for all individuals. Curriculum at schools need to be 

directed towards a career that people are interested in, and should not be 

based on equations etc. Schools need to recognise not everyone is the 

same and have different interests and aspirations.  

Employment for people disabilities need to be paid roles, currently its heavily 

focused on volunteering, however, this is just free labour. There should be 

priority on getting individuals with Autism into payed employment. The 

thinking that individuals with Autism can only volunteer needs to be 

changed, and any volunteering/internship should lead to an eventual 

payed employment.  

People have reported as being set out at different at work, feeling devalued 

and unsupported. People have felt work places can’t stand the differences 

in people. There needs to be awareness about the environment being the 

factor that disables an individual and not a disability, change environment, 

not the person.  



 

 

Communication 

 

 

What do we want in the future? 

During the discussion an emphasis was placed on social networks, such as 

the buddying support and sibling support system. The discussion focused on 

the need for more avenues of communication digitally, such as through 

texts, skype, apps and information available through platforms such as 

YouTube. The communication needs to be developmentally appropriate for 

each individual and Autism friendly and avoid abstractions.  

Services need to be empowering and willing to be flexible and should be 

able to make adjustments for each individuals needs rather than take a one 

size fits all approach. Any decisions made should be done with co-

production, in a person centred manner, collaboratively with parents and 

carers, involving the whole family. Focus should be on early help and 

prevention, working pro-actively and responsive to the needs of individuals 

with Autism. Services and systems needs to be consistent across the board 

and should work with individuals with autism and their families in equal 

partnership and trust ensuring a good working relationship.   

Stereotypes need to be avoided with a focus on tolerance and being caring 

towards each other, and a focus on building relationships. Services and 

professionals needs to be honest and open with individuals with Autism and 

their families, for example being open with why certain things/questions are 



asked. More focus needs to be on supporting families and individuals to build 

contacts and form a network of people.  

There is a need for a sign-posting directory that enables people to check on 

place for all the info they need in a clear concise manner. Advocates and 

Advocacy needs to be given a larger voice, and support for parents to 

advocate. There needs to be Autism board representatives from all the 

different organisations.  

A system for professionals to ask for the advice they need to provide the best 

services for individuals with Autism is necessary. With an emphasis on training 

and continued professional development to ensure the knowledge base 

and skills of practitioners are kept up-to-date. Professionals need improved 

knowledge regarding the “hidden communication”, recognising what 

particular behaviours exhibited might be trying to convey. Awareness 

regarding Autism needs to be improved, so people’s levels of knowledge are 

improved regarding the needs of individuals with Autism so reasonable 

adjustments are made where necessary and possible.  

Identification of Autism in girls needs to be improved, so they aren’t kept 

from being able to access the services they need. The assessment process 

needs alteration, currently there are a plethora of assessments individuals 

have to face. This needs to be condensed into one main assessment, and 

avoid multiple assessments, with further support given following assessments. 

The needs for better transition services were mentioned, moving from Child 

to Adult services needs to be a smoother process.  

Services need to be open to learning from constructive feedback. There 

should be a shared agenda between the different services and 

organisations, working together, with an emphasis on improved 

communication, connectivity and integration between different services 

and systems. Focus should be on learning from previous agendas to build 



into the new agendas, looking at what has worked and what hasn’t worked 

in the past.  

Inconsistencies in presentations were noted, with a need for consistent 

language across the broad in the future. Services need to be more 

understanding of communication needs of individuals, and need to 

understand that some people might need more time than others to process 

the information they’ve been given. Information needs to be accessible, 

easy to read and in plain English using simple pictures to better illustrate what 

the text is conveying to the reader. 

Professionals and services need to understand and respect boundaries when 

working with people and explore common grounds to help build up good 

working relationships. Services need to highlight and celebrate success and 

focus on strengths of people just as much as the needs.  

More emphasis needs to be on providing individuals with Autism with social 

skills necessary to interact with peers, as social isolation can be an issue. 

People might need support with socialising or facilitating the opportunity to 

socialise with peers/others. There needs to be further talks about societal 

challenges individuals with Autism might face, such as being over reliant on 

parents/carers who may not always be around. Thus, more work needs to be 

done regarding future changes and challenges that might occur.  

The assessment process needs alteration, and condensing the plethora of 

assessments individuals currently have to face down into one main 

assessment, and avoid multiple assessments. Services and systems needs to 

be consistent across the board and should work with individuals with autism 

and their families in equal partnership and trust ensuring a good working 

relationship. The face to face clarification messages have not always 

received as intended, thus going forward this needs to be looked at.  



The autism alert card was launched last month (November) and is currently 

in the process of being rolled out widely and the main Autism pathway 

website is being changed in 2020. There is also a need for better mind and 

health services, this is an area of support that is lacking.  

Communication  

What’s good – what do we want to keep? 

The group highlighted some of excellent work already occurring such as the 

sharing of information when necessary between different agencies and 

teams talking to each other and keeping everyone in the loop. The join 

nature of services has been good at meeting the needs of individuals, and 

people appreciated the open nature of professionals and services.  

The services and professionals have been good at identifying themes and 

common challenged faced by people with autism. Services also continue to 

keep in touch to ensure needs are continuing to be met have also been a 

positive.  

Communication  

What’s not so good? 

One of the major issues faced by individuals with autism is social isolation and 

the stereotypes and attitudes they’ve had to face. People feel like they’re 

being assigned labels and assumptions about a person and their needs are 

being made based on these labels. There has been a reduced focus on 

diagnosis and tendencies of diagnosis to be viewed as a ‘golden ticket’ to 

services, as without the diagnosis even if the needs are present people aren’t 

able to access the services they need.   

Professional’s needs to stop asking questions that are not relevant to the 

situation, as this is invading people’s privacy. People feel that tokenism is 



occurring in services and systems, rather than making real changes. There is 

a tendency for services to be defensive about criticism of buck passing 

without taking responsibility.   

The language used when communicating with individuals with autism needs 

to be altered to ensure there are no trigger words and negative language is 

avoided, such as referring to people as ‘suffering’ from their diagnosis. 

People also feel that just handing out leaflets and expecting parents to get 

on with is not good enough, and there needs to be a broader range of 

resources on offer. 

People feel that agendas are disjointed, and are no communicated leading 

to issues. There is a big influence of political agendas on the services 

provided for individuals with Autism, and money is restricted and linked 

particular political agendas when the primary focus should be on meeting 

the needs.  

There is a need for more focused and targeted teams specialised for 

individuals with Autism rather than general teams for disabilities. Individuals 

are also being gate-kept from the services they need, making it more difficult 

to access the help individuals with Autism require.  

Gaining/giving permission and consent has been highlighted as a big issue 

by the groups and suggested the GDPR is acting as a barrier to consent.  

 

 

 

 

 

 



 

 

Diagnosis  

 

What do we want in the future? 

Looking towards the future people highlighted aspects they would like to be 

focused on. People felt that every person should be treated as individual 

rather than used a one size fits all approach. People need to realise 

everyone is human, and respect needs to be afforded to each person.  

There needs to be a focus on early diagnosis to ensure people can access 

services and their needs are met as soon as possible, rather than be kept out 

and having to fight for a diagnosis. More local services and specialists are 

needed for Autism diagnosis to ensure diagnosis happens on time. There is a 

lack of support for pre-diagnosis, and this is a gap in services that need to be 

filled to fulfil the needs of individuals with Autism and their families.  

Parental advocacy needs to be encouraged, and support needs to be 

afforded to parents to encourage them to speak out regarding the issues 

people with Autism and their families face and the support needed to meet 

their needs.  

Awareness regarding Autism needs to be raised across services to ensure 

individuals are being provided the support they need. 

 

 

 

 



 

What’s good – what do we want to keep? 

 

Diagnosis  

What’s not so good? 

Some of the main issues that are currently present highlighted by the groups 

were the lack of support before diagnosis, which could lead to years of lack 

of support for individuals with Autism. 

Autism is seen in a very negative light and seen as a bad thing, and people 

feel this is the wrong mentality and attitude to view Autism as it negatively 

highlights individuals with Autism. The focus should not be on what someone 

“can’t” do, but on people’s strengths.   

There needs to be more support and guidance than just giving parents a 

leaflet and expecting parents to just get on with it. More guidance is 

necessary.  

 

 

 

 

 

 

 

 



 

 

Life Skills 

 

 

What do we want in the future? 

There should be encouragement for people to be independent and do their 

own thing and follow their interests and passion. Individuals with Autism 

require more support and training to acquire more life skills, such as building 

friendships, socialising and networking. The thinking should be changed from 

what we can’t do, to what we can do, and parents of Individuals with 

Autism should be supported in allowing the individual with Autism to take a 

risk, rather than be overly risk averse.  

 

Life Skills 

What’s good – what do we want to keep? 

One of the discussion group members reported that they were very lucky to 

have gone out of area where they were able to learn new life skills which has 

helped them tremendously.   Out of area schools linking with local area to 

provide new resources and support has been a great initiative that should 

continue in the future.  

 

 

 



Life Skills 

What’s not so good? 

Parents of individuals with Autism can be over protective, mollycoddling 

them, which reduces their chances to take risk and does not allow them to 

develop necessary life skills. Parents can be overly risk aversive. 

  

 

Relationships 

 

What do we want in the future? 

Having relationships is a need and not just a want, as social isolation can 

have very negative outcomes for an individual’s health and well-being. The 

support out there needs to focus on building and promoting mutual trust and 

responsibility, working in co-production in an empowering manner to 

improve social skills. Support schemes needs to have clear outcomes, such 

as for the Younger people befriending schemes. The support schemes need 

to be working for you, rather than against you. 

More education for all is necessary around obsessive relationship anxiety and 

sex education is necessary. Sex education should provide opportunities to 

mix with peers. Everyone should have sex education, meaning that its 

imperative sex education is accessible. However, all relationships schemes 

out there should be about romantic relationships, as some people just want 

to have friends and they need skill to develop and maintain friendships. 

There needs to be more information and training regarding LGBTQ to 

improve understanding and to support people to make decisions regarding 



their own sexuality and who they want to have romantic relationships with. 

Appropriate social housing is necessary to level playing field by providing 

supported accommodation. There needs to be more training around 

appropriate sexual relationships with more opportunities for communication 

being present.  

Training and series need to me more flexible in their approach when working 

with individuals with Autism and the training courses have to accessible and 

appropriate for individuals with Autism. There needs to be more funding for 

community groups to ensure people have the opportunity to interact with 

each other. The training sessions need to focus more on quality rather than 

just quantity to ensure good outcomes.  

There needs to be more training and awareness raised regarding digital 

relationships due to the changing nature of social interaction from the 

influence of social media. This might require services to think outside the box 

and be creative, promoting openness and supporting growth of individuals 

with Autism. Services and training courses need to be open to constructive 

criticism and take in the input from people.  

There needs to be introduction for more dating groups to allow people to 

get into new relationships, and more support is needed for individuals over 18 

regarding relationships. The negative stigma around Autism needs to be 

changed as people just want to put individuals on Autism on a pill as soon as 

they find out someone has Autism. Another negative stigma that needs to be 

changed is that just because someone has autism doesn’t mean they have 

to be in a relationship with someone with Autism as well.  

 

 

 



Relationships 

What’s good – what do we want to keep? 

The early help that’s provided to improve social skills is good and needs to be 

kept, as well as the professional and other individuals who are willing to help 

and promote the needs of individuals with Autism. The staff that run 

relationships schemes and training courses are well trained and helpful, and 

the team work that’s present between staff members and services are all 

positives.  

The caring culture that’s prevalent as well as peer support are both great 

systems, and the introduction of direct payments system has promoted 

people’s ability to make decisions for themselves. People with Autism are in 

relationships and this is showing that the support that is out there is working 

and helping individuals. Another great aspect is the carers centre diagnosis 

and signposting, which allows people to have a much easier time accessing 

the support they need. 

 

Relationships 

What’s not so good? 

There needs to be more work within schools and in transition. Need to get rid 

of the negative social stigma around people with autism and professionals 

judging individuals with autism when it comes to matters regarding 

relationships. Professionals seem to put expectations on people, this is not 

helping to achieve positive outcomes. Professionals need to get rid of the 

idea that after training sessions people will just go outside and will get 

together, they need more continued support. 



The one size fits all approach that seems to be prevalent is not helpful to 

individuals with Autism, as each person is an individual and different. There 

needs to be more group work, rather than isolated working to improve social 

skills. There is also a tendency to hold back support for individuals with Autism 

to form relationships.  

 

 

Sensory Needs 

 

What do we want in the future? 

Discussion groups highlighted the need for having break out rooms for 

individuals with sensory needs. The environment in sensory room/spaces 

needs to be comfortable and we need to ensure people have the safe 

spaces they require for their needs. There needs to be more reasonable 

adjustments made for people and we need to ensure that everyone has a 

sensory assessment to understand their needs and enable these needs to be 

met. There needs to be courses available that are Autism friendly to ensure 

people with Autism are able to access help in managing their sensory needs.  

People need to watch out for each other more and if you know about 

someone’s sensory needs you need to act on them and help and support 

them as necessary. Early intervention is needed to ensure people don’t have 

their needs going unmet and helping people to develop life skills and coping 

skills is necessary. Sensory friendly rooms/sensory boxes are required in city 

centres to ensure there are no sensory or emotional overloads for individuals 

with needs. Sensory needs should be linked in with education to increase 

awareness and to make sure people needs are met.  



Improved sensory training is required for frontline staff such as GPs, and 

people need to have a clear understanding of different types of sensory 

needs and how to meet these needs. More specialists on sensory needs, 

services that are needs led, as well as good practice repositories for sensory 

needs are necessary. Increased capacity and services for adults is needed, 

as there is not enough capacity to meet needs currently.  

There needs to be assessment of all environments in public and 

consideration of how these can be adapted to ensure they’re sensory 

friendly, such as buses etc. The NICE guidelines on sensory needs should be 

reviewed and updated and implementation of them should be promoted.  

An education pathway for all is necessary for training and to raise 

awareness, with autism friendly training being held in the community. There 

need to be acute and primary liaisons for autism, as well as sensory aware 

professionals. There need to be regular reviews held to learn from previous 

experience and improve.  

Specialist diagnosis and understanding of PT/Sensory needs are necessary, 

and future introduction of SKYPE consultation would enable people to 

attend consultation in an easier manner. There needs to be more promotion 

of disabilities with the view point and expertise of experts by experience 

being used to improve training and awareness. OT assessments should 

become available to everybody and more OTs need to be recruited to 

meet this demand.  

There needs to be more training and awareness courses provided to 

employers to understand environments that don’t cause intensity, enabling a 

better working environment for people with sensory needs.  

 

 



Sensory Needs 

What’s good – what do we want to keep? 

Specialist pathways exist in Barnsley for sensory needs which work very well, 

these exist in Sheffield as well, however, this is only accessible if the individual 

has LD or Autism as well. There are also some assets in Doncaster for sensory 

interventions, but this needs to be more wide spread. The OTs are well 

trained and are great at formulating needs. The introduction of Autism 

friendly environments is a good step forwards and helps meet people’s 

needs. 

There is work regarding awareness around sensory need which is good but, 

there needs to be more awareness in place such as cinemas and 

supermarkets. Sensory differences pathways are used in education with 

whole school approach and tiered approach, which is working well, and 

school’s awareness has been improved with sensory sessions and movement 

breaks which are positive. Physiotherapists working with schools has been a 

good improvement, as it means children have access to physios without 

having to go through an external referral.  

Meadowhall has a sensory room for sensory integration, as well as LD and 

Autism. Inpatient services are undertaking sensory adjustments, particularly 

around diets of people with sensory needs. Universal credit has been a 

positive allowing for people to have access to 1-1 work and support and the 

DWP, particularly in Doncaster, have undertaken work to make their office 

environments sensory friendly and ensure people with autism and Asperger 

have support to attend.  

 

 



 

Sensory Needs 

What’s not so good? 

The GP best practice needs to be improved, such as seeing the same doctor 

and having appointments at quieter times of the day. Music being placed in 

public places, such as waiting rooms etc. also is an issue for people with 

sensory needs. Waiting rooms and waiting in general can cause issues for 

people with sensory needs and ways to alleviate the problems need to be 

explored, as exhausting environments with an overload of smells, noises and 

heat can cause sensory overloads.  

People with sensory needs are being excluded from school and services due 

to non-inclusive environments, for example children being forced to wear 

uniforms that are not sensory friendly or meet their needs. Additionally, 

sensory friendly clothing can be very expensive, which makes access to this 

prohibitive for some people with sensory needs. This leads to sensory needs 

not being met and can push people into crisis. Being excluded from schools 

and services can contribute to social isolation for people with sensory needs. 

Emotional overload is an aspect that is overlooked and can lead to serious 

consequences like suicide.  

There is a lack of choice in hospital, especially for diets. There seems to be a 

lack of understanding at hospitals and GP surgeries around sensory needs. 

This could be due to a lack of training for staff and negative assumptions due 

to lack of awareness. Hospitals do not have Autism only beds, and this is a 

reasonable adjustment that could greatly improve the health care of 

individuals with Autism. 



There is a lack of access to sensory assessments, which is an issue because 

support is governed and only accessible by diagnosis. This means if someone 

is without a diagnosis their needs are going unmet.  

 

 


